[image: new logo]     Counselor-in-Training Application

Thank you for your interest in serving as a Counselor-in-Training (CIT) for Camp Rising Sun (CRS)! A CIT is an integral part of making CRS successful and fun .Counselors-in-Training are dependable, energetic and positive role models, who are willing to work hard while having a great time!  If selected, you will be given the opportunity to receive on-the-job training that will prepare you for future leadership opportunities; and will help staff oversee campers between the ages of 8-12.  Most importantly, you will have the chance to make a difference in the life of a child with an Autism Spectrum Disorder. 
Our Mission:
· To provide a specialized summer camp experience for individuals with autism spectrum disorder (ASD) and their peers;
· To provide an opportunity for students, volunteers, and professionals to gain experience and training while working with those diagnosed with ASD; 
· To provide respite for parents and caregivers of individuals with ASD
CIT Requirements/Job Duties:
· Must be between the ages of 16-17 (age 16 by the first day of camp)
· Must attend mandatory two-day staff training on Friday, July 27 at 3:00 p.m. through camper arrival on Sunday, July 29 at 10 a.m. 
· Must provide a minimum of three letters of reference (not family members)
· Must complete an interview with CRS representatives
· Must have a doctor complete a health exam within one year (preferably 6 months) of camp
· Must comply with staff personnel policies. Please see attached job description for details
Fees:
There is a non-refundable application fee of $100 and if selected, a $225 participation fee is required to take part in the CIT program. The fee is due by May 18, 2012.
Camp Dates:
Sunday July 29th through Thursday, August 2nd 2012
How Do I apply to be a CIT?
Complete the attached CIT application and mail the application with three letter of reference to the address listed below. If you are a returning CIT, we require the completed application, but no new references. 
Camp Rising Sun                                                                                                              
Center for Development and Disability, UNM                                                                     
2300 Menaul Blvd NE, Albuquerque, N.M. 87107
1-800-877-6380 Toll Free		505-272-5142 Direct Office Line
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2012 CIT Application
Camp Rising Sun
Center for Development & Disability
2300 Menaul Blvd NE, Albuquerque, NM  87107
www.camprisingsunnm.org
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Name: 									Email: 					 
Address: 													 City: 						 State: 			 Zip: 			

Home Phone: 						Cell Phone: 						

Gender: ___Male ___ Female  			Previous Years of CRS Experience: 		

Date of Birth:  ____/____/_____   Age in June: _____	Social Security #:  _____-_____-______

Drivers’ License #:  						 State Issued: 				

With whom do you live full time? 

 Name: 								 Relationship: 				

Mother’s Name: 							Email: 					 
Work Phone: 						        Cell Phone: 					 

Father’s Name:  							Email: 					
Work Phone: 						        Cell Phone: 					

Emergency Contact (other than parent): 
Name: 							         Cell Phone: 					

School: 						 City: 					 Grade: 	

[bookmark: _GoBack]Are you currently on an IEP at school? 	   No	   Yes, I have attached my modifications page (including all behavior  modifications) to this application.  

T-Shirt Size (circle one):  	Adult Sm	Adult Md 	Adult Lg	Adult XL	Adult XXL
            
Diet (please circle one):  no restrictions	vegetarian	vegan	    other: 				

Training: July 27 & 28, 2012 (on-site)
	   New CITs need to take an ‘Introduction to Autism’ training either online or in person. Look for more information in your follow-up packet. 

Camp Dates:    Sunday,  July 29- Thursday, August 2, 2012


















	
	


Ethnicity- please check the box(s) that best describe your ethnicity.

□ American Indian/Alaskan	□ Asian	□Black/African American		□ Caucasian
    
     Tribe: 		       	
□Hispanic	□Native Hawaiian/ Pacific Islander	□  Other





Be thorough in your answers to the following questions:

1. Please describe what interests you most about the Counselor In Training position. 																																																																																																					
													
2. What previous camp experience, or experience working with children, do you have? 																																																																																							

3. What activities or experiences have you been involved in, which would reflect that you are a person of good character? 																																																																																																

4. Please list your interests, hobbies, awards, leadership experiences, or organizations in which you belong that you feel may benefit you in performing as a counselor-in-training. 																																																																																								

5. Name one of your heroes and explain why this person is a hero to you: 																																																																																																						

6. Please list other information you feel important: 																																																																														
Applicant Verification and Release

I recognize that Camp Rising Sun is relying on the accuracy of the information contained herein.  Accordingly, the above information is true and correct to the best of my knowledge.

I agree, to the best of my ability, to abide by all the policies and procedures of the organization, and to help staff I assist to protect the health and safety of the children or youth in my group at all times.  

Signature: 									 Date: 				

Printed Name: 												


Parent/Guardian Signature: 							 Date: 				

Parent/Guardian Printed Name: 					 Relationship: 				



Confidentiality Statement

As a CIT of Camp Rising Sun, I understand that confidential interactions and experiences with campers & their families will occur, as well as review of private records.  Any information I obtain from the camp experience or private records is to be considered highly confidential.  The use of such information is subject to normal standards of medical confidentiality.  No identifying information about campers is to be revealed in subsequent discussion or writing about the camp experience.  General information should not be shared other than for purposes of formal camp evaluation or professional growth.  

Signature: 									 Date: 				

Parent/Guardian Signature: 							 Date: 				



Liability Waiver

As a CIT of Camp Rising Sun, held on the property owned by Manzano Mountain Retreat, I hereby agree to waive any claim for liability against Camp Rising Sun, Inc. or Manzano Mountain Retreat due to any injury associated with any camp activities.  The undersigned is aware of potential risks and agrees that this waiver applies to:  traveling to and from camp, attending the camp, and participating in any camp programs and events. 

Signature: 									 Date: 				

Printed Name: 												

Parent/Guardian Signature: 							 Date: 				
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Camp Rising Sun- CIT Recommendation Form

Applicant Name: 								 Date: 				
Reference Name: 								 Date: 				

This individual has applied for a Counselor-in-Training position (working with children with an autism spectrum disorder, ages 8-12 yrs., and their peers) at Camp Rising Sun, a residential summer camp in the South Mountains of Albuquerque.  We greatly appreciate your honest evaluation of the applicant.  

1. How are you associated with the applicant?																																

2. What do you think are the strengths of the applicant?																														

3. What do you think might be challenges for the applicant in this position?																												

4. Would you feel comfortable leaving your child in the direct care and/or influence of the applicant?  ___Yes   ___No  Why?																																		

	
	L
	
	
	
	
	H
	Comments

	Positive Attitude
	1
	2
	3
	4
	5
	6
	

	Enthusiasm
	1
	2
	3
	4
	5
	6
	

	Responsibility
	1
	2
	3
	4
	5
	6
	

	Initiative
	1
	2
	3
	4
	5
	6
	

	Teamwork
	1
	2
	3
	4
	5
	6
	

	Character
	1
	2
	3
	4
	5
	6
	

	Relating to Children
	1
	2
	3
	4
	5
	6
	

	Social Skills
	1
	2
	3
	4
	5
	6
	



Thank you for your comment:																																		

Camp Rising Sun
CDD/UNM
2300 Menaul Blvd NE
Albuquerque, NM  87107


										
Signature								DateThe Autism Programs, Center for Development and Disability 
A University Center for Excellence in Developmental Disabilities Education, Research and Service
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Job Description

Reports to: 
Team Leader and/or CIT Coordinator 	

Position Purpose: 
To learn the role of a counselor (The role of a counselor is to be a primary caregiver for each camper throughout their stay at camp)by assisting other counselors in fulfilling their duties; to ensure that a positive, safe, healthy and enjoyable experience is provided to all campers, always working within the policies of Camp Rising Sun (CRS) and the American Camping Association (ACA); to develop and cultivate leadership skills and gain experience in working as a member of a team.  

Qualifications
· Demonstrated ability to work with children with and without special needs
· Demonstrated ability to work effectively as a member of a team
· Demonstrated flexibility and patience in working with others in a team 
· Demonstrated professionalism and a positive attitude in interactions with others
· Desire and ability to work with children and adults in camp setting 
· Demonstrated ability to be positive and encouraging
· Willingness to learn and develop new skills in a variety of camp settings
· 16 or 17 years of age


Essential Job Functions:

1. Facilitate a friendly, accepting and fun atmosphere-  encouraging all team members to know all campers and vice versa

2. Demonstrate self-motivation and cooperation in working with all other staff 
a. Work cooperatively and take supervision/feedback in a positive manner from all other staff 
b. Do what a counselor, team leader or staff asks of you
c. Be willing to carry out jobs and duties when tired 
d. Be aware that others needs may need to be met before yours
e. Be aware of your own anxiety and be willing to help yourself manage it (with facilitation) 
f. Take initiative on tasks that relate to job duties 
g. Be willing to ask for help when needed
h. Communicate concerns and questions to Team Leader 

3. Assist counselors in the direction, constant supervision and organization of campers throughout daily events at camp
a. Be familiar with the eating, toileting, sleeping and daily living routines of campers in team 
b. Learn to implement the visual and behavior systems for each camper in team 

4. Be an active participant and role model during all activities for both staff and campers
a. Follow and participate actively in the camp written and/or verbal program schedule
b. Ensure assigned campers arrive on-time at scheduled activities and facilitate their active participation 
c. Offer emotional support, guidance and encouragement to campers-  be positive!
d. Be willing to demonstrate various activities (ropes course, theater games, swimming etc.) when asked
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5. Communicate with campers in a respectful and understandable way, keeping in mind the many different ways people communicate (spoken language, words, objects, etc.)

6. Model appropriate behavior for other counselors-in-training and counselors to emulate regarding appropriate counselor-camper interactions, counselor-counselor interactions and ways to address interpersonal or staffing concerns
a. Know each camper assigned to your team
b. Encourage team-mates who may be having a hard time joining the group 

7. Comply with staff personnel policies
a. Be professional and respectful to others
b. Work cooperatively with other staff members
c. Be on-time to group activities
d. Physically stay with group throughout the day, except during scheduled breaks 
e. Participate in all pre-camp trainings, general staff meetings and CIT meetings 
f. Participate in general camp schedule of activities 
g. Report all incidents and accidents immediately to counseling staff and cooperate in the completion of all required follow-ups per the American Camping Association, CRS and the Center for Development and Disability policies and procedures

8. Demonstrate both physical and cognitive strength and endurance required maintain constant supervision of campers and to provide support to staff 
a. Observe campers in a variety of settings throughout the day 
b. Possess the ability to recognize a camper in distress and call for help as appropriate
c. Oral and auditory ability to recognize a camper in distress and call for medical assistance as appropriate

9. Additional duties as assigned by Counselors, Team Leader and Counselor Coordinator 
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